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comply with the requirements, are su-
perseded to the extent that discrimina-
tion is prohibited by this subpart, ex-
cept that nothing in this subpart re-
lieves a person of an obligation as-
sumed or imposed under a superseded 
regulation, order, instruction, or like 
direction, before the effective date of 
this subpart. This subpart does not su-
persede any of the following (including 
future amendments thereof): (1) Execu-
tive Order 11246 (3 CFR, 1965 Supp.) and 
regulations issued thereunder or (2) 
any other orders, regulations, or in-
structions, insofar as these orders, reg-
ulations, or instructions prohibit dis-
crimination on the ground of race, 
color, or national origin in a program 
or situation to which this subpart is in-
applicable, or prohibit discrimination 
on any other ground. 

(b) Forms and instructions. OPM shall 
issue and promptly make available to 
all interested persons forms and de-
tailed instructions and procedures for 
effectuating this subpart as applied to 
programs to which this subpart applies, 
and for which it is responsible. 

(c) Supervision and coordination. The 
Director, Office of Personnel Manage-
ment may from time to time assign to 
officials of OPM, or to officials of other 
departments or agencies of the Govern-
ment with the consent of the depart-
ments or agencies, responsibilities in 
connection with the effectuation of the 
purposes of title VI and this subpart 
(other than responsibilities for final 
decision as provided in § 900.410), in-
cluding the achievement of effective 
coordination and maximum uniformity 
within OPM and within the executive 
branch in the application of title VI 
and this subpart to similar programs 
and in similar situations. An action 
taken, determination made, or require-
ment imposed by an official of another 
department or agency acting pursuant 
to an assignment of responsibility 
under this paragraph shall have the 
same effect as though the action had 
been taken by OPM. 

APPENDIX A TO SUBPART D OF PART 
900—ACTIVITIES TO WHICH THIS SUB-
PART APPLIES 

1. Personnel mobility assignments of OPM 
personnel pursuant to title 5, U.S.C. chapter 
33 and 5 CFR part 334 (36 FR 6488). 

[38 FR 17920, July 5, 1973, as amended at 48 
FR 6311, Feb. 11, 1983] 

APPENDIX B TO SUBPART D OF PART 
900—ACTIVITIES TO WHICH THIS SUB-
PART APPLIES WHEN A PRIMARY OB-
JECTIVE OF THE FEDERAL ASSIST-
ANCE IS TO PROVIDE EMPLOYMENT 

1. None at this time. 

APPENDIX C TO SUBPART D OF PART 
900—APPLICATION OF SUBPART D, 
PART 900, TO PROGRAMS RECEIVING 
FEDERAL FINANCIAL ASSISTANCE OF 
THE OFFICE OF PERSONNEL MANAGE-
MENT 

Nondiscrimination in Federally assisted 
programs or projects: 

Examples. The following examples without 
being exhaustive illustrate the application of 
the nondiscrimination provisions of the Civil 
Rights Act of 1964 of this subpart in pro-
grams receiving financial assistance under 
programs of the Office of Personnel Manage-
ment. 

(1) Recipients of IPA financial assistance 
for training programs or fellowships may not 
differentiate between employees who are eli-
gible for training or fellowships on the 
ground of race, color, or national origin. 

(2) Recipients of IPA financial assistance 
for training programs may not provide facili-
ties for training with the purpose or effect of 
separating employees on the ground of race, 
color, or national origin. 

Subpart E [Reserved] 

Subpart F—Standards for a Merit 
System of Personnel Adminis-
tration 

AUTHORITY: 42 U.S.C. 4728, 4763; E.O. 11589, 
3 CFR part 557 (1971–1975 Compilation). 

SOURCE: 48 FR 9210, Mar. 4, 1983, unless oth-
erwise noted. 

§ 900.601 Purpose. 
(a) The purpose of these regulations 

is to implement provisions of title II of 
the Intergovernmental Personnel Act 
of 1970, as amended, relating to Feder-
ally required merit personnel systems 
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